
Artifacts, Rubrics, Tracking… Oh My!
How do I Capture Evidence of Learning?

Fraternity and Sorority Life Track coordinated by the
Piazza Center for Fraternity and Sorority Research and Reform

Katie Burr, Ph.D.
University of Georgia

Brenton Wimmer, Ph.D.
University of Central Oklahoma



Dr. Katie Burr,
Director of Assessment
University of Georgia

Dr. Brenton Wimmer,
Asst Director – Center for Excellence in 
Transformative Teaching and Learning

University of Central Oklahoma





Think of a time when you had an experience that changed 
your life…
Either in a Greek Life Organization or your Personal Life 
(5 Minutes)
• What happened?
• What caused the experience?
• What was the outcome?
Find a partner near you and share.



Think of a time when you had an experience that changed 
your life…
What would be, or could be, an "artifact" of that experience?



Artifacts
Borrowed from anthropology and 
archaeology, artifacts are 
• Anything created by humans which 

gives information about its creator 
and users, or

• Something observed that is not naturally 
present but occurs as a result of the 
preparative or investigative procedure

Artifacts can exist organically as part of a 
student's participation in an organization 
OR might need to be intentionally created.



Artifacts
In academic courses, we often see course 
assignments as artifacts. Papers, lab 
reports, reflective essays, exam questions, 
presentations, final portfolios, etc. These 
are tangible products that can be evaluated.

In co-curricular learning, some of these 
apply – projects and presentations, 
reflections, open-ended survey responses, 
etc. We can also think creatively about 
creations from members that give us 
information about what they have 
learned (e.g., campaign materials for SGA, 
event plans or run-of-show "scripts" for 
orientation)



SLOs & Rubrics
In identifying or creating artifacts to use as assessment of learning, 
consider what must the artifact(s) tell me?

Student Learning 
Outcomes

Rubric Design / 
Evaluation ToolArtifact Selection



Transformative Learning Process
Willingness to 

be transformed

Have an 
experience

Reflect 
critically

Rational 
discourse

Expand 
perspective

At university, often 
prompted by 
instructor or 
supervisor

May be 
disorienting

Perhaps even a 
“tectonic shift” in 

worldview or belief

(Taylor)

(Mezirow)

(Mezirow)

(Brookfield)

(Brookfield, Mezirow)

Takes emotional 
intelligence



Top 5 Reasons New Hires 
Failed 

(AAC&U, Leadership IQ)
1. Coachability (26%): The ability to accept and 

implement feedback from bosses, colleagues, 
customers and others.
 

2. Emotional Intelligence (23%): The ability to 
understand and manage ones own emotions, 
and accurately assess others emotions.

3. Leadership/Initiative/Motivation (17%): 
Sufficient drive to achieve ones full potential 
and excel in the job.

4. Temperament (15%): Attitude and personality 
suited to the particular job and work 
environment.

5. Technical Competence (11%): Functional or 
technical skills required to do the job.



UCO Documents and Tracks Transformative Learning

TRANSFORMATIVE 
LEARNING…

• Develops beyond-disciplinary 
skills (soft skills)

AND

• Expands perspectives of their 
relationships with self, others, 
community, and the 
environment.





Where are these Transformative Learning experiences?

Class Assignments
Capstone eportfolio; Indians of the SW reflection essay; 

Fundamentals of Speech persuasive reflection

1
Student Events

OKC Memorial Marathon Day of Service; Food Science 
Symposium; Earth Day Fair; ACM Live Concert series

2

Student Groups
BronchoThon Leadership Team; Hispanic American 

Student Association; Mathematics Club Officers; STLR 
Student Ambassadors

3
Out-of-Class Projects

Comparison of DNA Extraction Protocols; Creative 
video production for Strategic Communication; 

Modern Relationship Study

4

Locations
Library Innovation Studio; Melton Gallery Art Museum; 

VetHero Center; Career Development Center

5
Student Individual Reflection 

Appointments (SIRAs)

6

https://blogs.uco.edu/stlr/stlr-tagged-course-assignments/
https://stlr.uco.edu/activities
https://blogs.uco.edu/stlr/stlr-tagged-student-groups/
https://blogs.uco.edu/stlr/stlr-student-projects/
https://blogs.uco.edu/stlr/stlr-tagged-locations/
https://blogs.uco.edu/stlr/individual-reflection-appointments
https://blogs.uco.edu/stlr/individual-reflection-appointments


Documenting & Tracking: 
Faculty/Staff Process



Documenting & Tracking: 
Student Process



Achievement Levels Transformation: The student provides strong 
evidence of a learning experience that resulted in 
profound growth or a major shift in values, beliefs or 
perspectives in the tenet(s), and this may be 
evident through changes in behavior, speech, or 
ability. 

Integration: The student can clearly articulate an 
understanding of the learning activity as it relates to 
the tenet(s) and its value for their life. The student is 
questioning, planning, or beginning to expand upon 
previously held understandings of self, community, 
behavior or environment.

Exposure: The student displays a willingness to learn 
and grow by participating in the activity. They have 
an awareness of their current perspectives related 
to the tenet(s) and may be developing an 
understanding of what the tenet(s) entail(s).

Not Achieved: The student fails to complete activity 
or otherwise does not meet objectives.

Manually Assessed Activities - STLR Rubrics

https://www.uco.edu/academic-affairs/files/stlr/stlr-achievement-level-descriptions.pdf




Greek Life Learning 
Activity Examples



Academic Transcript



Project: 
Alpha Kappa Alpha 

Philanthropy Project



Student Org: 
Greek Multicultural 

Council



Event:
Interfraternity Council 

Volleyball Night



Event:
Greek Leadership 

Institute



Location:
Library Study Hours



Your turn!
How would you capture, assess, and possibly track co-curricular 

learning on your campus?



Thank you!
405.974.2720

stlr.uco.edu

bwimmer@uco.edu

University of Central 
Oklahoma

Dr. Brenton Wimmer

706.542.3668

assessment.uga.edu

katieburr@uga.edu

University of Georgia

Dr. Katie Burr


