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Northwestern University Goal 3.2 Community

Connect educators with fortitying knowledge-
sharing communities to identifty barriers

to student learning and interventions that
enable all students to thrive.

Private, select-enrollment R1T university with 21,000 students

(8,000 undergraduate and 13,000 graduate students) in the
Midwestern region of the United States.

The Searle Center for Advancing

: : Centering Student The Hero's Learning Journey
Learning and Teaching Experience o A e

1. What is a student's
CALLTO ADVENTURE?
What are you inviting them to
learn in your program? 3. Where does APOTHEOSIS happen?
How do you capture a student's new

knowledge, skills, and al‘l:im_qes?

—
— — —

4. Does the student achieve the ULTIMATE BOON? %

How do you know if they fulfill their learning quest? —

As a unit of the Office of the Provost, we advance the

University’s priorities of excellent teaching and of its
students in a diverse academic community.

Workshops on how to translate SO
the assessment cycle Into
student-centered language.

Searle Center 2030 Strategic Plan Co-creating Rubrics

Co-Creating Rubrics

Rubric co-creation is a joint effort between

. . . . . students and instructors to design, an COﬂSU[tatIOﬂS aﬂd WOrkShO S tO

Priority 3: Stimulate Assessment to Drive Substantive hen oo, oty s 15 _ >T1OPS
assignments. Key pbenetits:

Course/Curricular Development ® Shuderiengagemeniandche promote rubric co-creation with
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Rubric Co-Creation Workshop

The SEARLE Assessment Framework Modeling Curriculum I e
Mapping e
Dietz, L. and Eskew, L. (2025) “Harmonizing Perspectives.” Transformative Dialogues. Forthcoming
Three types of curriculum map e

templates for programs to use
based on their contexts and
priorities. pee— =TT
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Approaching a
program’s
assessment
story from the

Expanding the
perspectives
included in all
stages of the

Developing
assessment
processes that
are meaningful

Adopting a
continuous-cycle-
of-improvement
mindset for on-

Establishing trust
among all
involved in the
assessment

i T at the Searle

students’ points
of view

assessment
process

to all members of
a program

going learning and
change

process through
non-judgmental
listening and
learning
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Searle Center for Advancing Learning and Teaching
Office of the Provost

Northwestern University

Goal 3.3 University-wide
Engagement

Shape the development of authentic,
systematized, and sustainable assessment
cycles within programs and schools; Advance
the institutional assessment strategy towards
successtul reaccreditation.

Assessment Cycle

A revised, customized version of the
assessment cycle that emphasizes shared
university-wide language about
assessment processes.

4. Gather &
analyze evidence

Assessment and
Moving Forward with a Targeted Approach Acc red |tat | on CO un Ci I.

Learn about the status of

ugglgtgsﬁg:?%tféﬁ?ﬁ%s Implement short-term The COUHCll’ Wlth representatlves
from all 12 schools plus faculty

Develop a short-term and
long-term plan to advance
ass

o senate and key co-curricular
partners, is directed by the Searle

Center who onboards each new

member about our approach.

Northwestern SEARLE CENTER Assessment and Accreditation Council New Member Packet

2 21t Retmagining
Assessment Practicum

| Role:

o e 73% of all registrants were faculty
eoo ° About 2% were either postdocs or teaching assistants

e 4% were staff or a combination of staff and faculty

A university-wide initiative to
maximize students’ learning and
growth with an emphasis on

Teaching Experience:
e About 60% of registrants indicated at least 7 years of
teaching experience
e 35% reported less than seven years of experience, and
5% reported having no teaching experience

equitable approaches to and College/School

methods for assessment. Available Hﬁﬁ
as an Open Educational Resource.

e 38% of all registrants were from Weinberg

e 10% from Feinberg, 10% from School of Communication,
9% from SESP, and 9% from McCormick

e 8% reported appointments from multiple schools

e There was one registrant from NUQatar (1%)

Assessment Gallery

A centralized database to collect,
share, and celebrate the excellent
work programs are doing to improve
student learning. Publicly viewable
on the Searle website.



